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TH 'PRE BUPREME COURT OF THE STRTE OF MONTRRA

legz .

SAVAGE PURLIC SCHOOLS, HICHLAND &0, L J0-0Y
ELEMENTARY DISTRICT &7, and HIGH SCRDOG. .
DISTRICT §2,

Petitlopees and Bespondanta,
e,
SAVAGE EDUCATION RESOCTIATION, AFFILIATED

WITH MHONTHRER EI!!IJE?I.‘I.':!Jr-I_:"-55I:I-E'Tqi.-!['5I:Ir-IJ Anil
HONTENS AORILD OF PERSOHNED AFFENLS .,

Appellancs ard Bespondanses,

fppeal Trom:  Distrlet Court: of the Sevantll Judigial Disedise,
In and for the County of Richland
Honorable [, C- Gulbrardaon, Julge presiding,

Cotinsel of Record:
For hppilldantm:

Hilley & Lozing, Crant Pallso, Mantaha
Frille Locing avgused; Great Palls, Mankana
dames gJardnoy arquead), Haleha, Moncans

For Respondsnts

B: W. Neineman argued, Wibaue, Moncana
Gope Hunklewyw, Raker, Monetinn

Yar Anlonsd. fMariac:

dmith Low FPirm, Eolena, Montana

Chadwick Spith argued, (Montine School Boasds: fssoo )
Helenn, Moribana

fichiz i ttad Hay 14, LsE2

Dacidad July G, 19H2
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MEy Chiot Justice Prank I, laswell dellversd the opinion
ol the Court:

The Savage Educhiion Assoodaticn |SEA) and the Boacd of
Parsonnel Appeals (the Board) appasl I'son bhe declslion of
Ehe Hichlamd County Diagerle:s Coort xuvu:élhg the Bonrd®a
ordar.. The Doard had found that the Scheol Distrlet hed
coppitted an vunfals labor practlew - in viclotion of sectiosn
19=-31-4071(5); #Aon, by Lks refunnl oo submic = grisvhnce o
arbitvation, The Board specifically stated that the Scfiosl
Distries snjoyed unfettered discreslopn in hizing decisicns,
but thelr failure to arbitrate the progadurn]l conditiona For
aoncenewal of &4 nontenored eacher violetad bhe eollecbive
bargalning sgrdement Latween the partles. In reversing bhe
Bodrd's o¥dar, the tisklang County Diserict Cowst wenb farc
beyand tha natrow ruling of the BPA and hetd thae all matters
falating ta hirlng #and nonrpnewal of nobtonared Eoachars
HOFs HEdtutorily and dankcnoctualiy raosasved to the soic
digscpation of the schaol dlistriot.

tn appesl, the SZX and Board contend that the: Dlstrice
Court abusod les dizeretion by dectding lesues net toled
dpon by thoe admleletrative agenoy.  Wae f£ind that the District
Coaurt axcocded cha propal #dosie of judicial rowvias ond
revorad ita Judgment, reinacabling the Doacd's Final order.
We hald bhat the refosal aof tha sehool diserict to arbitrate
whothor the procediural steps for nonranewal warse Eollowed
Win @ breach of the collective bargaining agreemant and’ eop-
stituted an unfalr labor prastles. Pecause the guestlon is
not propoely  Lofoce be, we do net addrasa tho other Laoos
ralesd by appelliants: Whebher i schopl discrict may agrea
to arbiirate cthe substantive Lnala of ponrenewal of A nrantenared
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Aa bha - exclosive tapcesentative for che teaschers, tho, SEA
Aankarod lhto a ocollockive bargaining ngreepent with the
schanl dinktries, Art. XVII of the agraamant provides- for J
grievance procedure with £inal and binding arbiteaticn as
Ehe. Final steg. ACE. XITE, 5.2 of Eha drjresnent guaranbesd
coarciin procedural rights Lo nontensred L.n.:{:um:m

"Haction 21 Hobice of Tormdnablon [Honbaniral :

Every nontenure teachor heing termimalad shall
be entitled to bhe following:

"l. The teacher shall he ootifiud -In writing
bafore the fLPtadanth (1% day af Ajell.

|

Within ten [10) days aftar receips of such
hotica blis Eedcher may raguest, in writing, a
WEftten wbatement daclacing clearly and explicitly
the spacifiz tedson{e), fopr the terminacion aof

kiz o hec service.' fThe #chool district will

Rupply anah pbabement within ten {10) days after

Chio raguapt,

"1o Tha peachiec may, within-cen {10} days aftar

caselpt of the atatement of ceasons, appasl the

bermination Ehecugh che griesvanse proceduce.”

Qi March 23; 1979, the sohool discricl nobified twm
nontenusgsl taanchers that thelr contcaccs wonld not ba
rencwad for the Cfollowing year. 'he teachors £ilad p tlpaly
grisvince alleging wiolaticn of certain articlas ln the
collacbive bargaining ageraameit, The matter went thraugh
the initial ateps ofF the gricvance procssdisre withous sesisfactory
tesolution, The SEA demanded arbitration, bob bhas scshool
boasd fafuved, and the makber woe-submibced to tha Boasd,

Tha haaring exoniner found that bhe porties had, under
Ehe callective bargalning agcssmsnt, agracd to allow o
rantehired teacher fo subedk the patter or noncenawal to
arbltration, and hed; theérafore, refused bo bargainm in goord
fnith by refusing to submit the isoue of Eencher nonrsnewal
to arbitraticn. The school distriot apgealed tha hearing
cxaningrs findings ond conclusiors to tho Board.

On apgeal, the poard found that tha lawes For arblecation

was much aaccewer amd concornoed only whabhsae tha procaedics
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araed bo by the parties wan pProparly dmed Ln bdrminstlan of
Lhe teachatn, The Boaril Very specilically statod:

e . hn hEbitrator,  Eheceforo, mare 1y has

L0 datarmine whethey or not the procedure

agragd to by Ehe partics wos properly dwaed Ln

the tormination of ehe’ nontenured teacher, Tha

baglp af the dismisssl i3 ook & subjsck of sevies

by the arbitratar, That is, if ehe tmacher wis

praperly ovaluated and the banig for the dismissnl

Wan discusded with tha teacher; then £he terminaklomn

Will ba aspheld. . The banis of the termination oould

ba fac a good resson of o bad reasan, 5o long as

Lt was digsissed with the ceacher. &8 far ag Ehin

Board can see, the sohool ddatrict has retnlpéed

snfettared conbrol avetr the ceosong foc'dientsdal

ol a-npontenured tepcher iz juss, this Board will

Tigarve for o diffefent Heaving whera Lthatb |ssus

ig presanted to ie "

Tha Districh Court did not addreas eho Vit Y TLTTON
interptatacion of the board. Rather, it adopbad bhe srgunonia
of the schocl districk apd held that the school disktelces hos
the colo Ulaccetion not to renew the conkraccs of the Ewc
Aanbenured taachsrs) Chat the noncenewal of thelr contracks
W48 nak d priovanca under tho cellective bargalnlng agroemant s
and that the school diacriot was. wikhont muthosicy Lo Bargain
with tho SEA regarding matbters of inhooeii ranagerial-prerogatives,
Lneluding hirlng aod cotantlap-arl argalaymes .

Appellants, "BEA aml the Board, kake' exoception e all of
the Disteick Courtta Pilndings and conteand Ehbt the Dlrerlet
Court did pat decide tha Leaye Ehat was bafare £t.  The 5EA
and che Board «laism that the Disksict Poorct was 3lmited in
itn enview of the Toasd's order whieh tveduiced thot tha
anly inoue to g0 to arblesition was whethar Lhe terninaticn
Procedures of th bargaining agroanent wers followed.

Tha Oiserleor Courk wenk on to deofds Elis bhroader issus of
wWhather the school district has to azhltsnte the subscantiva
basis of néncenured Leachar nonrensual .

Thae judgrent of the Disccleot Cotick is very broad apa

dops Aot address the specific ruling of Ehe Doacd. Judicial
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revlad of the Board is govecnsd by aecclon 39=31=400, ‘HoA,
ard: feciion 2—-d-70L; ot deg.; of the Montena Adminletrative
and Procaduss Ast,  froviaw af the hnﬂrd'; order, in pop-
Jupstion with the judgsent of the DLﬂtr12¥ Coure e=lenrly
fhewe that the Discricd Court excecded thel propor acope of
judiclal review. The Board resognlzed that the imaue oa o
whethor nopranaenl was for Jjooc causa was not before i, TC
WAy unneoessary Eor tlg District Court to address the issue.

The sohool difgbzled arguss: chat i0 wan Sl Soned- whe
Ealled ko Address the issoe abipulated to 1o by the parcies.
Tha Etipulﬂtﬂﬂ.lﬁuuc wasl “whather bhe refugal ofF the
school dipfrlot bd pubnit the mactcer of nonranewal af b
noncenured tocachor o hEpdipdg, arbitration iy & refomal oo
bargain in good falkk .., ." The Board clesrly conslderad
this dsoue and sarcowed Lt to fit the situncion.

The progeduras cutiined in Art.  XIII; § 2 af the Collective
Hargalnlng Agrcesmsnc meroly qrans nonvonised ceachsrg. tha
cight o pokicd and an explanaticn for thelr pnoncanowal: . Thoaa
game procodures ard alveady poovided for by statuce. Bes
feckion #0-4=2006, ¥Ch. Tho provision of thie colldéceElvs
bargaliing agreement at fmuus here macely incorpocaces theae
dEattary raquirements and allows the nontenoced ceacher
nocess o the grliovanco puhtaiurn Eor 6llomad hEﬂEﬂhplLﬂhﬂﬂ
¢ Ehm Bchool district. Thio docs pokb affeot any of the
stptotorily or contractually resarvad mansgemant rliohts of
the sohopl distcict. Such proceodural oreps for ponrcebowal
fire clearly "corditions:of employment® and ace subhisot to
collective bacgaining. A we stated in Hibauwx BEd:. Asa'n, N
Hibaus Cey, Nish Ssheol ({1978, 178 Mont: 131, 573 p,2d

E1&2:




"It fg olehr thot acbibraclon [under tho colleckive

bargalning agreemant] would bo avallable on a

llnited bagis if the ‘griovance’ was that tho '

gchool officinls or Achool Boprd falled =o oo ly

with elthor Lhe evaluation or hearcing proceduros

outlined in [the agraament].” 573 7,24 4t L164.

The refusal of the school district to gubait this
Habtap bo arbiiration-violated Ark; XIIT, § 2 of € callecsiva
Bargaining Agreenent. Thid Was-a Sallure to bacgoein in good
fiith end conskltutes an unfalr labor practice as definad in
aecglon F39-11-4001(5] . MOA.  San Ciey of Livingavod i,
Honkapn Council Yoo %) et (LB7TE, 174 Mont. 421, 5T P.34
1¥a.

By dieciding isaves not properly hefore lt, the Diszrior
Coutt exceeded the proper scops of judicial review. fcardingly,

W ravecses the judgment of the Districe Court and reinstatn

the Boacd's fimal ovdaes,
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ME, Judtice Daniel .. Ghea conourring:

I Join in the mejoricy opinfon but slsg add thac
fachaps tho Lrial court would not hawve boen g@n Broad in ita
ralings, that is, de¢lding lssuss not Before £t 4F iE had
not adoptsd word for wosd the proposod !.'Iﬂdiru:s and etomelu-
gions of the prevailing pavties. A ocasual irbudy o tha
raspondents! proposed f£indinga afid concluntons would have

domopatrated chat they exceeded by far the Lonues which Lh

trial enurkt was' =alled on £o docida,
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BTATE OF  MONTARA
HEFOIE TIE - BEO0ARD OF FEREONAGL APPEMALS

TH TIE MATTER OF ONFAIR LABDI PHACTICE WO.. 33-79:
HAVRCE RODIATTON ASSOOIATION,
AFFTLIATED WITH MONTARA LOUCKTION
ARSOCTATION,
Conplainnne,
-y - FIHAL CROEER
EAVRGE PULLIC ECUDOTS; RICHEAKD

COUNTY ELEMSENTARY DISTRICT §7
N0 BIGH BCHCOL DESTRICT 43,

B fendant.
iiiiiliiiilllliiiii’fiii

Excaptions wera Filed to the Hearing Exaniner® s Pindlngs
of Pact, Concludlons of Law and Rocoprrended Order by Detandant
savage Public Bchools. Defondant arcues: that the Asconmandad
Order regquiring Dofandant to-aubmic to ackhlitretion the termina<
tion of two moh-teniured teachers i bn Qireck violation of tha
Tanls diporetion® of Ehe achool board undar Bacsian Enuj—]zq,
HCh, - boodignims or amploy A teadler; and tho *inherent panagecial
prerogqative® OF management to rehles o hoh=tenuce teachsr as
provided for ip Seckion 19-31-303 MCA.  The Moticans School
Eoarda hdsociation suhmitesd an amicus coriaa brief Ip support

al Delfsndank,

OECTSEORN
This loacd, onoreview of ths racord of the prrocacdifrs;
doran ot Fipd che issucs as abors skatad by tha Defendant, oo bo
tha issue of this procesding. Articie ¥VI1 of the contrack in
queation le A grievanco procedute-which auwlminates in Final ana

binding aebitration: ~Aetléle X111 1w the ariiels whicl states

| how the schesl district ahall terminate feachal contEacts.

feotion 1 provides for propey avaluatlon in conformasce with
frticle XIT oaf the agroemone, Section 1| of Article X111 also

provides that a reagon wfiich "eoold posalbly be cited as a
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reagon. for bbamination of & toacherc'o servicas®™ he JE8cudsdd
with the tescher:: Sactlon F'0F Artlcle X111 merely writos
Aoection 20-4-206 HMCh inke tho cancract., . An achitrator, thecofora;
meroly hai b determine whether or nat tha procedirs agresd co o
the partiaen wis propecly dsed in the termipabion of the non-
cenpured btoachap, Yhe busie of the dismicsal g noE stbfuct of
cellew by the arbiieabop, That 48, 1f the teacher woas progerly
dviluited and the basis for the dismisvesl was discussed with cha
tangcler, then the torminaclon will be upheld. The bosiz of the
tarminalkiofn could be for a good raasson or o bad reason, so long
as it was discussed with the teachor. Re Far ag this posrd can
Beret, the school diatrich hag ceteined unfoktorad conteol over
tha renfops Eor dismissal of 4 nof=-tenuced teacher.

Whethal or not an arbitcoetors can Jdaside the issues ofF
whether or not the dicaléassl of 4 nop-tenured tescher ls imt,
Ehin hiard will resecve for a dlPfervent hearing vhers that issoe
in pramentad bo, ik,

IT 15 THRRRFORE ORDERED: I

1. Tho axgcaptlone to the hearing examinoes's Pindings of
Frot, Conplusiong -of Linw wnd  mcommended Qoder aro deniod:

&  The Findings of Fack, Caenclusions of Law, and ntcﬁmmnndni
tedar of the heacing exaninor is odoptod a8 Bl Plpsl OFdss of
Lhia HAooed,

DATED ehis 7 day of Seprember, . 1984,

OoAED OF PEHESGHNNEL APEERLS

iy ;
Crorloy
Chalrman
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BEFORE “THE BOARD OF FﬂﬁﬁdﬁHEL RPFEALS
IN THE MATTER OF UNFAIR LABOR: BHACTICE  £30-7%%

SAVAGE EDUCATION ASS0CTATION,
AFFILISTED WITH HMONTANA EOUCATION
AEEOCTATION, FINOINGS OF FROT.

complalnant, CONCLUSIONS . OF LivW,

S AN
SAVACE PURLIC SCHDOLS, RICELAND
COURTY ELEMENTARY DISTRICT I7
AND HIGH SCHOOL DIBTRICT #2,

HECOMMENDED ORDER

o e T e g e

Dafandant.
bl Eodk R R AW W W Wk CE R K Kk W d kW kR R Bk
omosTuly- 20, 1979, Copplainant, in abéve captionsd matter,

Eiled ap unfair labor practice charge with the Board of Persopnel
Appealy charging the Deféndant with refusal to bargali in good
Faith, in vielation of Section 39-31-401(5) MCh.

Detendant, on August B, 1979, Flled af ANSWEE T0 COMELATNT
with this Board and moved for dismiesal of the unfair laber
pracgtice charom,

By HOTICE OF HEARWING daled Gotober 16, 1979, thig Daacsd
denled Deferdant®s potion for dismissel and set date for formal
hmsrang.

During the pre=hearing conferance held in this natter on
Octobor: 31, 197%, in the Courtroom, Daweon County Courthodse,
Glendive, Montana, the Parties stipulated to waive the formal
hearing and to subonit the matter is bblefs. ‘The lont briagt mib-
mittied wag received January 21, 1980,

The diaaug Ln this pabtber, as atipulated to by the parties,
14 sy Eollawa: In the rofusal of the Schosl District, the Defen-
dant, to thmlL the mabbar of the non=ronewal of a nentendred
Esacher to binding arbitration an unfaic labor practice in wiala=
Lion of Seckion 39=31=401{5) MCA?

After a thorough, review of the record, ipcluding ths briefs

submitted by the Parties, T meke the following:

j==
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The Bavage Educatfon Association affilisted with the Montansa
Education Assooiation, Complaipant, |f recoquized Ly Savagn
Fublie Schools, Richland County Elementary Ddatriet #7. and
High School Distriot 82, Defendant, a8 the excluysive repre-
sentative For teachers esployed hy tho dietricts.
A callective bargalping agreement existed between the Com-
Plalnant and the Defendant from Japuary 20, 1978, through
Juape 30, 1874, An exieting collective bargaining agresment
beoong affestive Harch 26, 1979, aind =hall remain effeckive
throagh July 1, logil,
The two collective bargaining agresmsnts (cited above) ave
identical in the ollowing relevant portlons:
A, AETICLE TV

SCHOOL DISTRICT RIGHTS

‘Saction 1: Inherent Managerial Rights: The exclusive

reprecentative recognizes bBhat the sohoal
diatrlct fm nobt reguired to and Le-nol pec-
mitkted to pect and negotiate on matters of
inherent managerial preragatives, which
include but are nog Tiﬂitaﬂ Eo The Following:
directing esplayess, hiring, promoting,
tranaferring, assigning and ctetaining en-
ployess, relieving employveos [eom dutles
because of lack of work or funds or upder
conditions where continuation of such work ba
tnefficient and nonproductive, mainteining
tha afficiency af governoent operations;
determining the methods, hoans, job classifi-
cations; amd perasmeel ]:I!E which gorernnont
oparaticins are Lo be conducted, Takling whalb-
ever actions may he nesesEsty Lo carry oot
the miaalons of the ackeool district in-sibusa-
tiong of smergEncy, and-prtahliafilikg the
methods and processos by which work is per—
formed. The exclusive cepresentative further
ifrees  Liat 411 panagement rights as defined
by the law are resarved te the school district.

1, ARTICLE MITT
ENPLOYMENT STATUS OF TEACHEHS
Section I: Wotice of Termination (Montenere)]: Evary

fMenienare Leaciher Being cobminated ahall be
enkitled to the- following:

1= The: Teacher 8lhall be notified ip writing
before the fifceenth (15} day of April.
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Emgtion 1:

fection 2:

Faction 3

Secltingn 4
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notice the teachor may regueet in Wwreiting, a
written statoment declering clearly and
eaplicitly the specific reason, (8} for the
terminabtion of his or her pervice. The
achool ‘district will supply such statoment
within ten {10) days after the request.

The teacher may, within ten (10] diavs alter
rocelpl of the statement of reasons, appeal
Che termination through the grievance proced-
ureE,;

ARTECLE HVII
CRIEVANCE . BHCCENIRE

Crigyance Dafinition: A "grievance® ghall
mEan air allegation By a teacher, o aroup ol
teachers, or the exclusive: represantative
regilting in a dispute br disagreement betwaan
the teacker and the sekool district as to Lhe
interpretation or application of Cerms end
conditions contained in this - Aqresmsnt.

izprogantativer . The taacher, & grodvp of
teachers, or the exelusive representative,
administrator, or school 2igtrict may Le
represented during any #teép of the procedurs
by any parson of agent designated by aueh
BTy to mit in his behalfl,

Individual Righte: HNothing contalned lwecein
dhall be constried as limibing the right of
any teacher having a conplaint to diacuss the
ratber with Che sppropriate puparvisor and to
Bave the prablem sdjusted without the inter-
ventinn of the Aiposiation, Exhaustion of the
informal complaint procedura 18 not a requi-
sltﬂ bo ipwoking the forpal grisvanos proco=
L&,

Befinitions and Interpretations:

subd. T, Extentioni Tine 1imits specified
in thia _J'LEIBI':IPIEI:I.E may. be extended by muataal
dgTasmene,

Gubd. 2. Doys: Days shall nean Leacher work
dayo except as othepwlse fndicated in this
ATtLc]a,

gubd. 3. Computation of Time: Th esmputing
any period of tine prescribed or allewed by
Frocedured hetreln, the date of  the act,
evenl, ac default for which tha deslsnated
period of time bogina o Tun ghall not be
inGludad, - The lash day of the pericd so
cemputed shall be counted unless 1t 1o &
5|=|-'|'-|-'l1'|:|ﬂ'_'|". a funday, or 4 legal tlr.l:lldl:l.ﬁl'. in
the gvant the Eurind ouns wntil the snd of
Clie next day which 18 not a Saturday, a
Sunday, or leoal holiday,

subd. 4 Filing and Postmark: The filing or
peryice of apy'notice gr docuncnt hovalin
shall be tim¢¥r if it is persopally served or
if it bears a certificate postmark of the
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pEriod,

Tipe Limitation and Waiver: Grievance shall
not ba valid [0t conelderalion unlesn the
graiwganpes is subpdbied fn writl tn thna
schoal disTrict's designea, settlig forih Che
Facta and the specifio provision of the
Agreemant allegedly v1n€qtnﬂ and tho particu-
iar reliel sought within ten (10) deys aftec
tha date of Che firsk evenl ar knowiedge of
the act glvip? rize to the grievance ogoubed,
Faaluyre to file any srievance within such
period ahall be desmed & daiver thereof.
Farlite To appeal a grievance from ong Jovel
to anather within the tine periods hereaftar
provided shall constitute a waiver of the
griavanes, An =fforct shall first be pada tao
adjust an elleged grisvance informalls - ba-
twoen Che Teacher and the schosl districlt's
dEs i g

fdjustment of I:-rie"l;'anEi-. The acheol dietrict
and the teacheT shall attenpt to adjuist all
grievances which may orise during the courge
of eaploymont of any. teacher vithin the

Echool distfict in the following manner:

fubd. 1. Teyel 1:: If the grievince leé not
recoivod chrobgh infermal diescussions, the
Fchonl districh dedigies shall give o wriitan
decision on the grisvance to the parties
involved with ten (18) days after recefipt of
tlie writken grievance.

Eubd. 2 “Lavel 11: “In the dvant the grisvancs
iEg not reeclved in Leavel [, the decision
rendered mey be appealed to the Swperintendeat
or EI'-'T.'N?J.H. gr hia deslgnee, E;uvil-:_'le:l zuch
pppeal in-omede in writipg within five (5] dayva
after receipt of the decisfon in tEﬁ@IlT. IE
i grievante Le propecly pppealed to the
Buperintendent, the Superintendent or his
designea aliall et a Time To nesC cegacding
the grisvance &LLhdn fen [Ll:l | da £ afcer
receipk of the apps#als Withain fiva {(5) dave
after the mesting, the Superintendent or hais
degiqnes shall igsue p depicion in writing ta
the parties lowolvad,

Gubd. 3 Leyel 1111 1f the grievonce has ook
been reaclved at Tavel TIT, the grievance may
g presented Lo Che Loard OFf Triusiess for
congideratipn. The Boprd of Truotees reseEores
the Tight To rovied o not to review. tho
grievance bl pust make thalb desision wilh
E::I;EEELL.]EH ':1.9.1"_...5 after receipt of the wrcittan
appenl. I the ovent the Board ol Trustaes
chooses to review Ehe grisvance, the Board .or
a cammittes or representativeds) thercof
shall within filteen [15]1 davs, meat to hear
the. grisvencoe. hiter this mpesting, the Boarcd
shall have a naximum of fiftesn {15) days in
which ©o decidae the grievance in writing.
Subd. 4 Denfal of Grievahoce:; Fallure by ches
scaoal Aietraict to insoe & decision within
the time periods provided harein shall conati=
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Leacher pay appeal it to thke pext level,
This shall not negate the ohligation of
the ‘echool district to respond in writing
4t #ach level of this procedurs.

Subd, & Gbap Waiver: Frovided both par-
tins ggres in weiting, any level of 1g
grisvonce procadiure nﬂr be by-pacsod and
procesesd ab a higher lowvel,

Arbitration:
subd, 1. Procedurs: Tntha avent that the
arties are unable: to regolve 4 grievance,
L nay be gubpnitted to arbitration ag de-
fined hereéin, provided a potice of appeal
1g: filed in the office the the Superip-
tendent within fen (10) days of the receipt
of the decislon of the school disteict in
Leval II1.
subd, 2. Selection of Arbitrator: Opon
Submission ol 4 grievancs To arbilration
under the berms of this procedurs, tha
pacrties ghall, ‘within. five {5) daye after
the request to arbitrate, sbtempt to agras
upan the' geloctlen of an achitvrator. 1F
na_agreemenl on-an arbitrator ls reached
after five (5} daye, efther garty may
requast The Hontane Board of Peacasinel

Appeals o submit, within ten {14) days to
bnthipn:tlna. a list of five TET B .
wWithin five (5) days of Tecelpt o £

Ligt, the parties shall select an arbitratoc
by Atriking two (2} pames from the list of
glternake oroer, «om e nanes S0 remaindog
shall be the arbitrator. Failure Lo reguest
an arbitration List from the Monkana Bozid

of Personnal Appeals within the time pericds
provided herein ghall constlilute a waiver of
Elie griewvanca,

Subd, 3. Nearinmgr The grievance sghall be
heard by & single arbitrator and the partcies
shall hawe the right to a hearing at which
Eime both parties will have the opportunity
Lo submit ewvidence, offer testimony, prasent
witneRree and subpoena them and makes oral or
uritten arguments relating to the ispues
befare the arbitrater.

Bubdl, &, Decigion: The decialon by the
albitrator shall be rendered within thirty
(30] days after the cloese of the hearing,
Decialens by the arhitrator is cages proparly
before -him chall be [inal and binding wpan
the parties. [S10]

Subd. 5, Expenses: Each party shall bear its
own.cosks of arbitratien excepl that the foes
and .charges of the arbitrator shall be shared
eoually By tlhe parbies.  Bowveet, the party
Gfdering & ocopy of the transcript shall pay
for suzﬂ SOy

Fubd. 6. Jurlsdiction: The arbitrator ghall
have jurisdiction over disputes or disagree-
ments relating to grisvances propecly hefore
Lhe arbitrator pirsuant to the terms of thls
procedare.  The juriadictlon of (e arbitrator
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and cenditions of employnent as defined
herein and contained Lo this written agrea—
aent; nob-ghall an arbitrator have jurisdic=
tion over any grisvance which hae not beon
subritted to arbitration in compliance with
tores of the grisvance: and argltration proce=
dite as setliped heceln; nor shall the juria-
diction &l the arbitrator extend to matlers
Al inlersnt nanagerial policy 48 defined din
Article 1V pr this Agréement.  1n eonsidering
any igsue 1n disputes, in its order, the arbi-
trator ahall Eir.-c dun sonelderaticn to the
glatulary rights and ebligetions of the school
diptrict to efffciently manage and conductk
its opetration rights in the operation of the
acheol diotrigt.

Subd. T: No Reprisals: No reprisals of oy
kind will be tuken by the Eoard or Lhe cchoaol
administration againet any percon bogaune of
participation in this grisvance procedure,;

1. Dorothy Tone and Conpie Undem were enployved by the Defap-
dant, bath were untenured teachers and both were covared
by Lhe callective bargaining agroements (agreements dos-
cribed in Findings of Faot 2.

. Both Ms. Tone and Ma, Undes wvere given potice of the non-
renpwal of their teaching contracts by the Dafondant, Hobh
Ma. Tone and Ms, Under implemonted procedures outlined: in
Fludings of Fact #3-B and #i-0.

6. The nmon-renewal of both Ms. Tope and Ma, Wnden, also oep-
Tloned "grievances", were correctly procesacd through-all
ataps of the Orisvance Procedute (gee Findings of Fact #3-0)
preceding arbitratico.

7. The Defendant vefused to submit the matter of non-rapswal
ory "grisvances" of MB. Tone and Ms, Undem to arbitration.

PEECHSS IO
The ultimate guestion in this matoer, as aleremention=d, da:

Whethor the refugsl of the School District to submit the mabtsc

¢f nonrenewal of nobtenired teachers to binding acbitration 18 o

refusel to bargain in good Catth in violaltion of Section

39=31=401({5} MCAT For purposes of discussion in this particular

caoe; the pltimate question cen be divided into four partas:
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the Trustess of Echool Districts to hice, disnlss of ponrensw:
nantenured toachers?

2,  Dbid the School Ddstrict agree to arbiteste the non-
ranowal oF noptemired teachses?

d. [E such an agrocnent was nade to arbitrate the non=
tenswal of nontenured teachors, did the School District have
Authority to nake auch an agresmant?

4. Did the negotiated collective bargaining agresmest
change any of the rights, duties or powers délsgated to the
Schopl DistricE?

In addition to the atatutory rights reserved for public
erployers a8 definsed in the Collective Bargeining Ant for
Public Enployees:;

19-31-303. Mapagenant rights of public employers.
Public epployeas and their reprerontatives shall recogrize
the prerogatived of public employers to operato and mAnAGE
Lheir affaira. in such aress as, but pot 1imited Loz

11} direcht employees;

{2)  hire; promote, transfer, assign; and retain

o Loy eas )

{3) rTelieve emplovess from duties because of lack af

work or funds o under conditiong wWhere coblipnbation aof

guch work-be dnefficient and nonproductive;

(4} maintain the efficiency of govarmrent operatians:

£3) deternins the mathods, means; job clacoifications,

and personnol By which govermment operaticns are Lo be
condustedr

LG}  take wvhatover actlons may be necessary to carry

out the mipsiond of the agency in situations of emergency;

(7}  estoblisgh the methods and processes by which wark

i parlarmad.

The Delendant cited several abher gtabtutss to documsnt the
rights, powers and duetles it PoSESEAS

20-3-324; Powerd and dutles. #As prescribed olsowhers
in this-title, the truskesg of sach district shall have the
power and it shall be their duty. to perforn the fallowing
dubkies or acts:

(E)] enplsy or dismisg s teacher, principal, ot ather

geslstant upen the reccomendation of the district

nupsrantondent, the county hidh achool principal, or

other principel as the hoard may desn pecessaty, wocep-
tlh? or rejecting such reconpendation as the Erustees
Ghall in thelr gole discretion determine, in accordance
with the proviecions of the echool personnel part of
thic titla;

1%-31-304. Hegotiable itens for achsol distrises,
Nobliing in this-chaptar ahall reguire or allow boards of
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amy matter other than matters specified in 39=31=305(2).

19=31=-305, Duly to bargain collectively -- guod faith.
(1) The public employar and the exelusive representative,
through eppropriate officials or their representatives,
shall hawe the authority and the duty te bargain collective-
l¥. Thie duly extends to the sbligabion o bargain collec-

tively in good faith as set forth in subsection (2} of thig
section,

(2} For the purpsse of this chapter, te bargein caollec-
tivoly 1g the pecformance of the motual chligation of the
public employer of his designated reprosentatives and the
representatives of the exclusive represantative to neet at
reasonable times and negotiate in good faith with Tespect to
wWages, lours, fringe benefits, and other conditions of
esploypent or the negqotlation:of an agreenent or any. cues=
tion arising thereunder ppd: the execulion of n written
contract incorporating: any agrespent reached. Such obliga-
tion does not compel either party to agree to a proposal or
regulre the moking of ‘8 concessian;

20-4-201. Enploymént of teachecs and speicialists b
contract: (1} The trustess of any district shall jaye tﬁz
authority to amploy any person as a teacher or specialist,
bt only & person who holds a velid Mantann teacher of spe-
clalist certificate or for whom an emergency asuthorization

af ‘employnent hus been issued that gualifi=s such persen to
porform the doties prescribed by the trustees for the posi-
Lion of enployment, Each teacher or spaclalist sball be
enplaoyed under weitten contract, and each contract of enploy-
rent alell be suthorized by a proper resalution of the Crus—
teed and shall be executed in dup{jnntn by the chairnan of
the trustees and the clerk of the dietrick in the nang of

the district and by the teacher or specialist.

20-4-314. Taschay tebura, Whenever g cteacher has Been
electad by the O0ffer and acceptance of a contcect for the
fourth comsecutive yaar of enployment by a district in a
position raqulring Leacher certification except as a district
suporintendent or specialist, the teacher shall be decoed to
e reelected from yoar ©o year thersnpfter ao a tonice teachar
at the samé salary and in the same or a copparable position
of employment ae that provided by the lapt executed contract
with esoch tencher, unlasg;

[L] the trustess reoolws by pajority vote af

theicr membership to sermipnate Gl servides aof

the teachoer ip acecardance with the prowvisiong

of FO-4-204;

A0=4-2006, Hotlficabtion of nontonuers teachsr reelec-
tion -- acceptance == termination and statement of reason.
{1} The truatees ehall provide written potice by April IS
Eg. all nontenuce teachers whe have bean reelected. Aoy
nantenire toacher who does not receive notice of reslection
or Esimination shall be. subtomaticslly ceslected for- the
angilng gchool fiscal year.

(2} Aoy nontanure: feachet who receives notiflcation of his
realection for the enguing scliool fiscal year shall provide
the Crustees With his written acceptance of the conditicns
af such reelection within 20 days after the receipt of the
natlce of reslection. . ¥ailure to so nocify the trastecs
Within 20 days may be considersd nonacceptance of the Cen-
dared porition,
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Clon, . the teacher may within 10 days aftur teceipk of such
notice make Written request of the trustees for a statement
in writing of the reagons for ternination of enployment.
Within 20 davs after receipt of the request, the brustoes
shall furpish-sucl statonont to the Leasher.

(4} The provisions of this sectfon shall not apply Lo coses
in vilch & pontenure teacher i terpianted when the financial
conditicn of the school district reguires a reduction in the
nunher of teachers amployed and the roason fer the terminatinon
1g To rediuce the number of taachore. enplayed.

Defendant argues thege above olted rights, powers ang dolies are
predsrved tnder terms of the negotiated collective bargaining

agteemont. Article VT - SCHOOL DISTRICT RIGHTS, Section 1 -

lnhersnt Managerial Kights is cited (see Fings of Facr 3-A):

S LL

« + yoinherent mansgenent prerogatives, which include, But
ara ot linited to the follewing: directing employess,
hiring, promoting, transferring, aseigning and retaining
enployens, . .

Article KVII - GRIEVANCE PROCEDURE, Section 7 - Arbitralaion,

ERbﬁuctinh & - Juriediction, (see Findinos of Fact H1-c) is alss
clied:

¢+ . 0ar ghall the jurisdiction of the arbitrator extend to

matters ol Inherent managerial pollcy as defined in Article

IV wf this agroenenlb.
Defendant arqgues thet becansoe of the sbove cited statuces and
partions of the negotisted collective bacgaining agreament, the
poders, cights and duties it poserses relatlng Lo the retention
Or nonrenewal of noentenvred teachers cannot be delegated tooan
arbitrater. Defepdant meintaing it has Yao0le discretian! to
enploy or dimmiss a beacher. The lssue is not, however, a <lal-
lengi to Che Defendant's powars, rights or doties, The 1asis
concerns the exercise of apid pavers, rights and duties relating
Lo the renewal pr disndsssal of nontenmuced teachats,

The facts of Echool Bietrict w. Teschers! pssociation, &9

LAAYM 2078 (Mick, sep. Crt., 1975} are nesrly idestical 1if not
identical to the fects of the.instant matter. In School Dis-

Lelet v, Teachors! a probationary ar nontenured taacher who was

qilven notice of nonrencwal f1led a grisvance based upon a Yjust
causae' provieion in accordance with the grievance procedore

contained in the eellestive bargaining ageoement. The grievance
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7 Lo Tthe statubtory Tights of the aschesl distriet, Article 77 =
H poard Righta, of the collective bargaining agreement slated:
* To hire all employees ., . . to determine . . ., the coodi-
A tions for cheir contimied employment or their dismissal . |
" Ana, aw in ingtane matter, the jurisdicticn of ‘an achitrator
7| could not usurp the rights of the school district. The school
81 district orgued that the teacher's "claim [grievance} 18 notarbi-
#| tratible under [the grievance procedure] where the board ressrved
191 o ttmelf without limikation all powers, rights and authorfsy
W conferad upon and vested ip it by the laws of this state, incled-
12 ing the right to 'hire all esplovees' and Lo determinm ' the
B conditions far their continved enployvment orf Lheir dismissal or
11 ‘demotion®, the exercigo of which powsrs, righte and wuthorities
81 4ahall bo linited only by the specific and express temms heceof!
Ml in cdinfornance witl the Constitution and lews of this state and
170 the tnieed Etates." The school district further contended that
\81 the teacher's claim "on it faee! was not governad by the colleo=
18 tiem bargainibg agreement bot governed by the Teachors? Tenuze
Wl act.. The nggrieved beacher apnd har representative contendod that
1 "op its face" the grievacce was "governed by the contract.®  Tha
2 Michigan Supreme Court cited a particn of the Steslworkers Trilogy
i Unitnd Steal workers of hmerica Y. American Hanufacturing Co.,
41 362 v.s. ss4, 560, DO 5.cCE. 1363; 4 L, BG.2d 1403, 46 LREM 2418
%1 (1860) in addressing the wquestion whother a dispube s arbitrati-
1 hle, While such gquestion 1y for a court, the judicial inguiry
Tl vis confined ta ascertaining whether the party seeking arbitration
2 e miaking & elaim which on its face is governed by the contract.
*#1 whather the ROVANG . party a6 right or Wegng ls-a guestion of con=
Ly tract ipterpratatics for the achitrator,® {Enphaais added).
M The Miehigen Supreme Court concluded thab, becaise of the just
u provision, the teaclec's claim wak based upon the dollective bar-
gaining agrecment. It le elear, in the instant mattar: the

16
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ment becausse of Article HITD, Sectisn 2 (&ee Findings of Fact H3I-H]}.
The Michigan Suprena Court aleo adopted a cule promulgated by the
United States Suprems Court which pute the burden on the pacty who
wonld arclude & oaller from a genegal arbitracion olause ta do po
expresaly and explicity, 1 also adept such rule. The Defendant
in this matter did net show the maotter of poncenowal of pontenuzed
tegchers was expressly excluded from arbitration. Conversly, the
mAtter ig expressly included (see Findiogs of Fact #3-1B].

The sacond guestion - Did the Schoeol District agres to
grlitrate the nonrenewal of pontendred teachers? - must now be
angwered to apply the logic and principals of the aforegoing
discussion. The language from the collective bargaining agraae-
ment, Article RT1ID, Secticn 2, patrt 3 {see Finding of Fack # 3-F):

The teacher may, within ton (10) daye after pecelpl of

tha statement of reasons, app=al the termination through

e grievapos procedure.
coild not be more clear. The Lotent of the Farties to tho col=
lective bargaining aqreement surely mist be to allow & nontenored
Eeacher to submit the matter of nonrerewal Lo arbitration. In
comparing Ackicle XIT, Section 2 (Findinge of Fact #3-B) to
Seption 2{-4-200 HOA (soc abowe], Bath of which relate to tha
motificabion of nontenars teachor noncenowal . ane can Toadily
pnalyse et the collective bargaining esgreemsnt language is an
extention 4f the procedurs outlined in the statute. In Milberry
v. Aoard of Education, 354 A.2d 550, %7 LRRH 2455 [1976), the

Eupreps Court of Peonagylyvania addoessed such 8 sitivation. The
Coort found that; YoIhus the effect of the arhitzetion provisloen
ig to incerjecl, i & ceee whers H grievance 1d asserted, an
additional step: . ., ", and concluded, “all the partiea have done
ia to afford the teacher a further proceducnl proteckion.”

The third gquestion is wisther the Schesl Digtrict hado su-
Lhority Lo agres bt erbilrabe Lhe nonrenswal of a nontenered

teacker. This questlopn vasa addreseead by the Vermont Suprene
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Teachers Ascocation, J115% aAZd 473, 85 LEEM 243% (1974}, In

Parville the school board argued that because of Vernont's school
stetutes which give school boards the sole power to hire and dig-
miBe lLeachers, the guestion of the nonreneval of n nontenucsed
teacher cannot be delegated to ap arbltrator: The Danville eon-
Leact provided: "Honremewal of a teacher's contract may at the
Leackes's option be subpitted Te Lhe grievance procsdures as set
forth in this agresment.® The Court in Darvillo cited DBoard of

Education of Union Free School Sistrict Wo, 3 of the Town of

Bentipgton v, Associated Teachers of Huontington, [no., 30 3.¥.7d

122, 282 W.E.2d 109, 114, 79 LRRM 20801, ZA8%:

It iz hardly noceasary to say that, if the Loard asserts
& lack of power ta agree to any perticular term or cosdi-
Lion of employment, 1t has the burden of democnstrating
the axistence of a specific stakutory provisisn which
clrounscribes the axercime of guch power.

Under the non-repealed Professlonsl Magoriationa: Aot for Teachers

which wae fn effect at tinme of Wilbaux Education heseciation we.

Wilbaux County High School, 1978, B73 P.2d 1162, schasl boarde

Were sxpresely prohiblited from negotiating oy "selecbion of
teachers. " Howevar, in the instant case nagotlable items for
Echool beoards are limited only bto wages, hours, [rindge hepefito,
and conditions of apployment (gee Section 39=31-304 WOA and
section 39-31-305 (2} MOR - above), Discharge or nonrenewal lhas
long baen recognized as o mandatory subject of bargaining under
the topic of "eonditionsd of mpln}mt- The toxt published by
Che Anetican Baor Assoglatlen and the Borean of ¥ational Affaira
fENA) etates on page 133 of the 1977 Cumulabive Supplement ondec
subtitle “chvions Exanplas":
The Baard and the ‘courteé contine o hold that the lavoif
or-termination of bacgeinog onit personnel 16 a mandatory
Eubject of bargaining, * * * Sae &,4., Marter Sleck Cotp.
230 NLEBR No, 136, ‘96 LERM 1309 {1877)y W.B. Grace & Cao.,

230 HLEN Mo, 76 95 LHuM 14859 (18993% and Caravells Boat
Co., 227 WLRE-No. 162, %5 LREM 1043 [I1977}.

In thie nabter the Defendant did not show a specific statu-
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tration provigion relating to the nonrenewal of nontenured
teacliers. In using the reaszoning of the Danville case, I find
the Defendent is not without suthority to negotiate and agree to
such an achltration provision.  In feet, dince "dismigeal! or
"oonrenawil" are considersd a mandatory subject of bargaining
ibder the topic of “eonditons of employment!, the Defendant: liad
fpecific authority to negotiate such an arbitration clause purs-
suant to Section 39=31=304 MCOA and Section 39-31-305(2) MOk,

The fourth and last question to explore before the ulbimate
question iz: Did the pegotinted collective bargaining agreemsnt
change any of the righte, duties or powers delegated to the
School Districk? In Milberry, supte., the Court reasoned that the
arbitration proviaion, relating to the dismissal or noncanewal of
nontentred teachera, was ab additional step into the procsdure -
A further scrotiny. The Court said, "The suthority of the school
board Lo make the nltimate decision whethor or pot to suspend or
digcharge s teecher is not abridged " <The arhitration previeion
"neithor modifies por creates an altespative ke [the Codes)
dismicsal procedure . o." The Defendant's dubiss, powers and
righte have been laft inthst) "all the parties have done fa Lo
afford the teacher a Eurther procedural protection, [Milberry
gupra). I agree with that reasoning., In this matber the Defen-
dant hae retgined the ¥sole discretdon" to enploy ar dismiss
taachere. The arbitration provision provides a tevlsy process to
enaure that teacher dispnissdle are nobk arbitrary or capricious.

The Defendant has admpltted 1t refused to subpit the matter
of Lhe nonrenawal of the nontemered teachers (Tone and Upden) to
ariritration (see Findings of Fact $7}. The collective bargaining
ajjreement clearly states that such matbters- are subjoct to the
MriEvaECE praocedurs and thakt procedyrs provides for arbitration
raes Pindings of Pact &3-0 and #3-0 and DISCOSS10M).  The Defend-

ant had authorlcy to negotlate such an arbitratien provision and

13
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DESCUSS10H) . The City of Livingston ot al., va. Montsans Council

Ho. 9, hmerican Federation of State, County and Municipal Employ-

g, esboal,,  Monk, ST 0F 24 374 112771, the Supremn
Court founck that, *Under Montana's Colloctive Bargaining Act for
Fublic Employees or failurn to hold s grievance hearing as pro-

vided in the contract is an unfair labor practice for rallure to

bargain in good faith.” The facts and isete of City of Livingston

are B¢ Very oimilar to this matter that T ehall summacize this

dizncuspion With a guote from City of Livingston:

The issue precented on appeal is whether the cityv's
fallure to provide Dyer a dismicsal hearing constituted an
unfair Iabor practice. 3

By Failing to grant Dyer a grievance hoaring; the oliy
breached ita collective bargaining agreement, and theceby
cammitted an unfair labar practice in vislation of section
S9-1665(L)(a), R.C.M. 1947, That sesction provides in pact:

:Lt 18 an unfair Iabor practice for & public emplover

L

"{a) dAnterfers with, restrain; or coerce enployess

in the exercise of the righte guarantsed in section

549-1603 of this act;®

RBaction B9-1601[1) providen;

"Tiblic eoployees ﬁEaJ] have = =.= the cight

* W A Yo bargain collectively & & & 0

The phraey "o bargain callectivaly" i3 delftosd in

ARCLIon 59-1605{3) aR:

oA & the perfcmance of the metoal ohligation of

Eha public employes & 4 & o4 the repressptalives

0f Ehe exolusive representativie to # & 4 negotiato

in good falth with respect Eo & & = conditions of

epployment, or the negotiatisn of en agresment, ar

any question arisging therednd=c. * &« 40 [Eophagis
addad, §

Thua, by statube, the duty to bavgein Yin good

Esith" sontinoos during the entire course of tho

gontract,

The Supreme Court has hield that "Collective bar-
gaining 15 o centinding process.  Among other things it
1nyolves * % 0 protection of enployes plghts already
sedured by cantract.”™ Conley . Gibsos, 365 U.5. 41, 2 [
Ed 2d BO, 84, 70 5. Cb. 9% {1857). The processing of
grievancas in grievance hearings is collective bargaining.
Tlmkin Roller Bearing Co. v. Hationsl Labor Rel. 8d,, 161
F.24 549, 954 {ath Cir, 18947). In Oetrofehy v. United
Steelworkers of America, 171 F.Supp. 782, 790 (0. pMd.
1968 - aff'd., 2731 -Fi2d 614 [4th Cir: 1960), cert. den.,
363 U.&0 Bd9, & L Ed-2d 1732, BO 5,.Ct. 1628, Ti950}, Ehe
court stated:. M & = the employer had the cape doty to
bargain collectively over grievances ns over the tetmg of
the agreen=nt: !

Although the Court found a-wiolation of 59-1605 (1) (a} R.O.M.

[nov Section 36-51-441 (1)), the langoage issued by the court

14
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tion charged in Lhis mattor.

CONCLOS10NS OF Liw
Defendant, Bawvage Fublic: 'Schools, Richland Connty Elementary
Digtrict #7 and Uigh School District #2, has engaged in an unfals
labor practics within the meaning of Section 39-31-401 (5) MCR by
ite refusal to bargain collectively in good faith with the exclu-
glve representative, Savage Bducation Association, affiliated

with the Hontana Education Asscciation.

RECCHMMENDED ORDEH
It ix hereby crdered that Savage Pablic Schools, Alchlend
Cobnty Elementary District #7 and High School District #2 shall:

1. “Ceage and desict from failing Lo bargein in good faith
with the Savage Education Association affiliated with
the Momtany Bdecetion Association,

2. Immediately implenent the arbztration proceedings
necespary to process the grievances of Dorothy Tong and
Conmile Undemr,

3. Pogt thege FINDIRGS 0F FROD, CONCLUSTONS OF LAW EBND
AECCMMENDED ORDER in the usual posting sres(s] in a
cdnuploeous manner for a perled of not less than thirty
(50} daya '

HOTICE
Furguant ©p Aele AEM 244,326.584, the aboyve RECCMMENDED DRDER
shall becone the FINAL CRDER of this Board unless written except-

dome pre Eiled within 20 days after service of theae FIRDEHGS OF

FACT, COHCLITSICHS OF LAW, -AND . RECOMMENDED ORRER upon Ttho parbios;

15
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BOARD OF PERSONNEL ATPEALS

o K xfe

Stan Gerse
Heating Examinei

CERTIFICATE OF MAILING

do bereby mertify and state that on

the Yy of April 1980, 1 did mpil a troe and correct
copy of the above FINDINGS OF FACT, CONCLUSICHS OF LAW, AND
AECOMMENTED CRDER to tha following:

Ravlin Herigstad, Choiman
Board of Trustecs
savage, MT 59262

B.HW. Hednsman
Attornny [ar lDefsndent
F.q, Hox 313

Wilbaux, MT 55353

Gone Muntley

Attorney for Defendant
¥.O, Box @27

Zaker, HMT 59313

Joyen Carler
SavageE, MT 50403

Erills Loring

HILLEY & LORIHNG, F.C.
Aattormey for Conplainant
IT13 Tenth Avenus SoUtl
Breat Falle, HT 594405

JLE:K
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